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PRESENTATION DESCRIPTOR

Principle name Structural ecosystem change

To reflect on how the following aspects affect our educational
environment and explore inclusive actions to improve the current
environment.

Learning outcomes of 1. Regulatory rules

lesson plan 2. Financial institutions

3. Biases and stereotypes

4. Networking

5. Cultural norms

6. Social Safety

Duration 1 hour

Expected attendees (Entrepreneurship) Educators, Programme Managers

Warning: While this exercise is aimed at educators, it can work for

students if cards are phrased differently, particularly for the topics of

‘biases and stereotypes' and ‘social safety’, even if there is only one

Activities suggested for nationality in the room. It could be rephrased to:

this lesson plan +  Write 3 aspects in your culture that can lead to ‘biases and
stereotypes’ and ‘social safety’ against women.

+  Write 3 possible solutions to start alleviating these aspects in
your culture.

Link to external resources
(this link is to the WeRin Knowledge Port, Principle Structural ecosystem change)



https://werinproject.eu/activities/knowledge-port/06-structural-ecosystem-change/
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Explain which inclusive actions can
you start from your position in education
to deal with existing regulatory rules

For questions or collaboration, reach to s.stoker@hva.nl


mailto:s.stoker@hva.nl
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to deal with financial institutions

For questions or collaboration, reach to s.stoker@hva.nl


mailto:s.stoker@hva.nl

Explain which inclusive actions can
you start from your position in education
to deal with biases and stereotypes

For questions or collaboration, reach to s.stoker@hva.nl


mailto:s.stoker@hva.nl

Explain which inclusive actions can you
start from your position in education to
deal with existing networking practices

For questions or collaboration, reach to s.stoker@hva.nl


mailto:s.stoker@hva.nl

Explain which inclusive actions can
you start from your position in education
to deal with existing cultural norms

For questions or collaboration, reach to s.stoker@hva.nl


mailto:s.stoker@hva.nl

Explain which inclusive actions can
you start from your position in education
to deal with existing social safety

For questions or collaboration, reach to s.stoker@hva.nl


mailto:s.stoker@hva.nl
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